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FOR CULTURAL MANAGERS This infographic explains the basics on spcigl.security
in a cross-border context. It looks at the individual’s
INFOGRAPHIC situation, the legal context and the use of the Al-form
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The answers to the questions
are essential to determine the
applicable legislation.
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The main element to keep What is social security?
in mind in relation to social + Itisasystem of government programs intended to promote the welfare of the
security and in a cross-border population.
context. « Itis based on payment of contributions on professional activities which allows
to build safety insurance in case one falls ill, becomes unemployed, or retires.
+ There are other rights, such as family allowances or allowances in case of
accidents.
Social security in a European context means that the EU coordinates the rules on
different national social security schemes. It comes on top, but does not replace
national legislation.
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To certify under which country’s
social security an individual is —_
covered this is done by the A1 FORM.

It’s a portable document issued by the
social security competent institution of
the relevant country.
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